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What is the Moving to Inclusion Framework? 
Moving to Inclusion is the hub for Equality, Diversity and Inclusion in sport and physical activity. 
It is an initiative by all the home nation Sport Councils to provide resources and support for 
sport and physical activity organisations, moving towards a more diverse, inclusive and 
socially responsible sector. It includes an opportunity for self-reflection and continuous 
improvement through a self-diagnostic tool across five key pillars. 

The 5 key pillars: 

Leadership Culture Experience Relationships Communications 

How is the tool being used? 

75 
Total number of 

organisations who 
have engaged with 

the diagnostic. 

33 
Total number of 

organisations who 
have accessed 
mentor support. 

13,000 
Number of unique visits to 

the website. 

Organisations are engaging equally across all five pillars, demonstrating a holistic approach 
to progress on EDI. 

Organisational scores for each pillar: 

These figures underscore the critical role of resources, continuous improvement plans, and the sharing of good 
practice within the sector. They are vital in helping organisations enhance their own EDI efforts and support others 
working to promote truly inclusive practices. 

Additional support for partners: 
As part of the framework, partners are able to access mentoring support from EDI experts. 
These Mentors play a key role in facilitating and coaching sports organisations to continually 
improve their Equality, Diversity, and Inclusive practice. The framework also supports 
‘Celebrating Inclusion’ where we share and celebrate examples of good inclusive practice 
happening across the sector. 

of organisations feel they need 
to provide a better Experience 

to their participants. 

of organisations consider there 
needs to be improvement in 

their Leadership. 

85% 

of organisations believe they are building 
excellent Relationships with their stakeholders. 

16% 

of organisations have 
identified their Culture as 
an area of development. 

78% of organisations recognise their 
Communications should be more effective. 

78% 86% 

22% 



Who is using the tool? 

• Active Partnerships 

• National Governing Bodies of Sport 

• Community Groups / Clubs 

• National Partners 

• Sport Councils 

• Non-Sport Sector private organisations 

• Local Authorities  

How the tool is being used (Key highlights per sport council) 

Sport England 

20 
Organisations 

completed the 
diagnostic tool 

Please note the figures below refer only to organisations that have engaged with the diagnostic tool.   

6 
Partners have been 
allocated mentor 

support 

11% 
Have scored 

themselves higher than 
80% overall (across the 

5 pillar areas) 

sportscotland 

28 
Partners completed 
the diagnostic tool 

26 
Partners have been 
allocated mentor 

support 

10% 
Of partners scored 

themselves higher than 
80% overall (across the 5 

pillar areas) 

Sport Wales 

11 
Partners completed 
the diagnostic tool 

7 
Partners completed 

12 months of 
mentoring support 

9% 
Of partners scored 

themselves higher than 
80% overall (across the 5 

pillar areas) 

Sport Northern Ireland 

Partner has 
completed the 
diagnostic tool 

10 
Organisations have 

been supported 
through the diagnostic 

1 10 
Of organisations 

have completed all 
five pillars 

UK Sport 

5 
Partners have 

completed the 
diagnostic tool 

1 
Partner has been 
allocated mentor 

support 

83% 
Of organisations have 
completed all 5 pillars 

100% 


